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THIRUVENKATASAMY.P 
E-Mail: tvs_sap@yahoo.co.in ~ Mobile: +91-9994414529 ; +91-9788214529
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Seeking senior managerial assignments with a technology-driven organisation of repute in:

· SAP Project Implementation

· IT Infrastructure Management, Operations. 

Executive Digest 
Strategy Planning  


Project Management 


IT Infrastructure Management

SAP Implementation 


Vendor Management 


Sourcing, Procurement



Change Management


IT Governance & Controls 


IT/ IS Security Management


Risk Management/ Control  

Networking, Systems Administration
Software Development

Business Continuity Planning 

Disaster Recovery Management

Budgeting/ Cost Optimisation
· Over 24+ years of experience in IT Infrastructure Management, SAP Implementation and Project Management in the manufacturing domain. This includes:

· Experience in heading the IT Department for over 7 years.

· 9 years in non-SAP environment as Software Developer, Systems Analyst and Senior Systems Analyst.

· Over 15+ years in SAP Domain with sound knowledge in MM, PP, SD, FICO, AM, QM and PM modules; worked as Project Manager for 3 full cycle implementations in SAP ECC 6.0, one in S/4 Conversion from ECC, one in SAP S/4 HANA implementation 
· Functional exposure in the domains of Sales, Finance, Materials, Production, Quality and HR.

· Served in diverse roles at L.G. Balakrishnan & Bros. Limited, Coimbatore:

· Project Manager for 4 implementation projects-2 in SAP ECC 5.0 and 2 in SAP B1.

· Project Coordinator for the entire Rollout Projects.

· Team Lead for HRMS Application developed in-house.

· Sound knowledge in the manufacturing domain. Experience of conducting SAP Functional and End User Training for about 200 users.

· Led the successful implementation of business specific solutions in SAP through work around, enhancements and controls at LGB.

· Well-rounded experience in hardware/ software selection & installation, LAN & WAN connectivity, security and performance optimisation.

· Made active contributions towards the preparation of annual business plans and actively engaged in discussions with top management. Resourceful in interacting comfortably with people at any level of business for smooth project execution.

Domain Knowledge: Manufacturing-Automobile, Manufacturing-Chemical, Manufacturing-Foundry, Manufacturing-Furniture
Areas of Strength
Project Management
· Coordinating various project related activities involving project planning, execution and management in tune with the core business objectives (including risk management, effort/ time/ cost estimation). 

· Executing project as per plan thus achieving set deadlines. Formulating plans to meet contingencies. 

· Monitoring project progress as per scheduled deadlines for various tasks and taking necessary steps to ensure completion within time, cost and effort parameters.

· Maintaining close coordination between Onsite and Offsite teams for ensuring seamless delivery of the project. 

· Managing resource allocation for ensuring effective completion of the work as per the schedules. 

· Ensuring compliance with the quality process in the development phases/stages. 

SAP Implementation
· Mapping business requirements through Quick Gap Analysis. Understanding business process, studying & analysing workflow to design solutions (As-Is, To-Be and Business Blue Print, Go Live and Post Implementation).

· Preparing Detailed Process Flow for functional requirements. Creating & validating master documents.

· Ensuring smooth coordination with the Development Team for development & customisation of software.

· Integrating with other modules, coordinating integration & user acceptance testing, and extending Post Go-live support. Imparting training support to end-users on system functionality.

IT Infrastructure Management
· Overseeing planning, implementation and complete set up of the IT Infrastructure. Administering the infrastructure locally as well as from remote locations.

· Administering seamless functioning of the organisation's LAN/ WAN setups.
· Ensuring smooth implementation of IT policies and procedures, in sync with the business objectives.

· Formulating & implementing IT strategic plans, ensuring they are aligned to the local business unit & corporate IT plans; and that they effectively support the growth objectives.

· Undertaking Capacity Planning & Design Analysis for Servers and Storage Solutions as well as LAN/ WAN.

· Catering to overall IT Asset Management; encompassing IT inventory like software licensing and legal liabilities.

· Looking after overall Process Documentations, Problem Management, Escalation Handling and Reporting.

Technical Skill Set
Operating Systems

: UNIX, IBM AIX 5.3,Linux 

PC / Laptop Operating System 
: Windows 8.1, Windows 10
Languages


: PowerBuilder, Visual Basic, ASP.NET

Tools & Utilities


: MS Office Suite, Microsoft SharePoint, Microsoft Project

RDBMS



: Oracle 10g, Sybase

Networking


: LAN, WAN

ERP



: mySAP ECC 6.0, SAP S/4 HANA
Employment Scan
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Dec’2019 to  May’2020         Entune IT Consulting Pvt Limited, Bangalore                     SAP Project Manager
ENTUNE IT Consulting Pvt Ltd, incepted in 2015, is a fast growing Enterprise Application Service Provider with focus on SAP Business Applications. Today, we have evolved as a trusted partner for all our Clients in rendering qualitative & on-time delivery of our services. We provide innovative and customized business solutions to our Clients and help them “do businesses better” by leveraging on our expertise, industry wide experience and comprehensive service portfolio. We at ENTUNE are into the business of providing efficient and affordable IT Services in the Enterprise Application Services space that adds value to our Customer’s business.The company is engaged into SAP services including SAP Implementation, Conversion to S/4 HANA and AMS support for major customers in India and abroad.
Project-1 

Client: Butterfly Gandhimathi Appliances Limited, Chennai

Project: MySAP ECC 6.0 to  SAP S/4 HANA Conversion

Modules: MM, PP, SD and FICO modules

Project-2
Client: Pothy’s, Chennai

Project: SAP S/4 HANA Implementation 

Modules: SAP IS Retail integration with POS software, EWM, SD and FICO modules

Role : SAP Project Manager
· Manage all aspects of Project life cycle to facilitate successful delivery to executive team.

· Oversee SAP project to provide metrics for reporting to executive team on business case ROI.

· Provide Cost Benefit Analysis (CBA) on selected business processes to assemble input into business case.

· Develop and oversee detailed project plans.

· Identify, analyze and recommend business systems solutions to management having broad business impact.

· Establish detailed project plans and metrics, work plans, schedules, resource plans and status reports.

· Identity project risks and develop risk mitigation plans.

· Provide project leadership, work direction and feedback.

· Motivate work of others outside of direct authority to ensure project milestones and deliverables are met.

· Convey and report status to executives, global business partners and all other key stakeholders.

· Present formal presentations and executive summaries to senior management to provide recommendations and status updates.

July’2017 to  Dec’2019           Forte Furniture Products India Pvt Ltd , Chennai                            Manager-IT
Forte Furniture Products India Private Limited is a Joint venture between Indian Furniture products Limited, a subsidiary of Zuari Global Limited (an ADVENTZ GROUP company) and FABRYKI MEBLI "FORTE" S.A., Ostrów Mazowiecka, Poland. Forte Furniture India has started operations from April 1st 2017 and is into manufacturing and distribution of furniture for the Indian market.

With investments over $ 15 million, FORTE's manufacturing base is located in Chennai, southern India. This unit is one of the largest in Asia and has the capabilities to produce more than 200,000 units of particle board and MDF based panel furniture every year. With state-of-the-art machines from Germany, Italy and Spain, the facility is fully equipped to handle all aspects of furniture production-from concept and design to the finished product. The systems and processes at FORTE are completely streamlined and the unit adheres to the DIN quality standards for manufacturing. In addition, the plant has semi-automatic and CNC controlled machines.

FORTE has a quality policy about raw materials as well. Imported from France. Belgium, Germany and UK, the raw material conforms to CTBA and FIRA forms of the UK. Such an infrastructure allows FORTE to mass-produce a diverse range of furniture and meet the specifications required to cater to the international market.

Role : Manager-IT
· Preparing budgets for IT Division and presenting the same to the management for approval.

· Liaising with users for gathering project scope.

· Preparing detailed project, risk, communication and resource plans; schedules; and initiating measures for facilitating/ ensuring acceptance of change.

· Carrying out restructuring of LAN and WAN to meet additional requirements as per the industrial standards.

· Monitoring and taking timely actions to control expenditures, as outlined in the IT budgets.

· Catering to overall IT Asset Management; encompassing IT inventory like software licensing and legal liabilities.

· Coordinating with SAP support partner for the migration of the existing SAP Servers to the New servers on VMware to cater the business requirements.

· Interacting with the vendors and participating in the negotiations’ and finalising the costs.

· Organising training for the business users to make effective use of the SAP system.

Jan’2016 to  Jun’2016           Sierra Support Center Pvt Ltd , Coimbatore                           SAP Free Lancer
Role : SAP Functional Trainer 

· Providing Functional training to the BOBJ/Fiori Consultants in the SAP Modules.

· Creating Functional specification documents for the modules to meet the report requirements in BOBJ/Fiori.

· Trained the entire team of consultants in all the modules to meet the customer requirements.
· Testing the dashboard reporting in Business Objects/Fiori Apps.
June’2015 to  Dec’2015           Sierra Support Center Pvt Ltd , Coimbatore                  SAP Delivery Manager
Sierra Support Center P Ltd, Coimbatore is basically an off shore development center for Sierra Infosys Inc., USA. Sierra Infosys Inc, formed in 2002, is a leading provider of end-to-end solutions in the areas of HCM, Financials, ERP, CRM, SRM, SCM, SEM, BI, and Enterprise Portals with a particular emphasis on the new and emerging technologies. Our proficiency covers a significant spectrum of software engineering technology, including ERP (SAP, PeopleSoft, and Oracle), ecommerce (JAVA, ASP, and DOT NET), CRM (Siebel, Clarify), client/server applications, OO technology, legacy systems and migrations/porting. We provide SAP solutions from Business Blueprint to end-user training. Sierra is chosen by its customers for excellence in full-scale enterprise level implementations, turnarounds, upgrades, technical and functional problem solving and post-implementation support. IT Experts at Sierra have industry expertise in Public Sector- Including K12, Federal and State & Local Governments; Pharmaceuticals-Healthcare; Oil and Gas, Financial Services; Consumer Products; Technology; Manufacturing etc. Sierra's growth has been driven primarily by our customers and partners recommending our services to assist in their peer organizations’ business and IT needs. 
Our corporate headquarters is located in Houston, Texas. As the company has grown so has the requirement to maintain a global presence. Over the years we have expanded our presence to several locations to better service our customers. Today, Sierra has offices in the US, Canada, Malaysia and India. Sierra has partnership with SAP, Oracle, Microsoft, EMC/Documentum, IBM/Maximo. Sierra has been certified as a SAP Worldwide Global Support (GSS) Partner – extension of SAP GSS network.

Role: SAP Delivery Manager
· Managing resources to meet daily delivery schedules.

· Effectively managing multiple orders to ensure that they are delivered on time, within budget and to the Clients satisfaction.

· Providing guidance to subordinates on company goals and policy.

· Looking after post sale client relationships.

· Monitoring staff to ensure the prompt resolution to all client queries.

· Managing staff induction, training, and performance reviews.

· Building strong, lasting client relationships with clients. 

· Delegating tasks and responsibilities to appropriate personnel.

· Spotting new client business opportunities.

· Delegating responsibility and ownership of tasks to staff.

· Building up a working knowledge of clients operating environment.

· Conducting key client facing meetings.

· Resolving conflicts within the project team.

· Communicating complex technical concepts to clients.

· Writing up service delivery reports.

· Ensuring that projects are completed on time.
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April'2013 to Feb’2014            Nash Industries I Pvt. Limited, Bangalore

                Manager-IT
Nash Industries I Pvt. Limited is a 42 year old manufacturing solutions company. It has 9 manufacturing locations within India situated at Bangalore, Chennai and Pondicherry. All of its facilities are ISO 9000 certified and specific facilities are TS 16949 and AS 9000 depending on our customer requirements. Nash Is a one stop solution for manufacturing solutions for assemblies. 
Nash manufacturing capabilities cater to requirements across various sectors. Nash has a great diversity in its manufacturing capabilities that can cater to various volume requirements. Nash has the engineering and technical capabilities to address the specific requirements of its customers. 

NASH is primarily engaged in the manufacture of stamped components and assemblies with presses ranging from 40 T – 800 T for automotive and other industries. Manufacturing of Light Fabricated Assemblies involving CNC Turret Punching, CNC Bending and Laser Cutting etc., Manufacture of Heavy Fabricated Assemblies like ATM Safes, Parts for Medical Industry using Plasma Cutting and Robotic Welding etc.

Role: Manager-IT
· Project Manager for the mySAP ERP ECC 6.0 Implementation.

· Preparing budgets for IT Division and presenting the same to the management for approval.

· Liaising with users for gathering project scope.

· Preparing detailed project, risk, communication and resource plans; schedules; and initiating measures for facilitating/ ensuring acceptance of change.

· Carrying out restructuring of LAN and WAN to meet additional requirements as per the industrial standards.

· Monitoring and taking timely actions to control expenditures, as outlined in the IT budgets.

· Catering to overall IT Asset Management; encompassing IT inventory like software licensing and legal liabilities.
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May’2011 to April'2013             Sri PadmaBalaji Steels Pvt. Limited, Coimbatore

   Head-SAP
Sri Padmabalaji Steels (P) Limited, an ISO 9001-2008 Company, is a medium scale steel foundry located near Coimbatore, Tamilnadu. The Company was established in the year 1995. The Company has all modern foundry facilities and well equipped for pattern development, moulding, melting and fettling. Testing and inspection facilities include chemical, physical, metallurgical and non-destructive testing equipments. 

Sri Padmabalaji has got the capacity to produce castings conforming to international specifications, ranging from 50 kg to 3000 kg per single piece, in Carbon, Alloy, Stainless and Duplex Steel grades. The Company is managed by a team of professionals supported by experienced employees in Steel Foundry. The company is catering the requirements of castings for the following industries namely Valve Industry, Pump industry, earth moving equipments and engineering industry. The Product range includes Valve Bodies, Bonnets, Yokes and Wedges for Gate Valve, Globe Valve, Check Valve, Plug Valve, Ball Valve, Butterfly Valve, Control Valves.

Besides Steel castings Foundry, the Company is also engaged in the manufacturing of Steel Ingots and Rolling Mill and the facilities are established in Karaikkal, Coimbatore, Pudukkotai and Palakkad with the brand name "SURIYA TMT". The Corporate philosophy of Sri Padmabalaji Steels (P) Limited is based on the confidence of being able to deliver quality products. This is mainly due to the importance given to quality in the manufacturing process and timely delivery to the customers. 

Role: Head-SAP
· Project Manager for my SAP ERP ECC 6.0 Implementation.

· Liaising with users for gathering project scope.

· Conducting project review with Users, Apex Team, Core Team, and also with Functional and Technical Teams.

· Putting forth solutions for discussions on critical issues.

· Ensuring project milestones are adhered to stringently.

· Identifying the training needs of the team in a proactive manner and planning for the same.
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Jan’2011 to Apr'2011           

Flow Link Systems Pvt. Limited, Coimbatore

Manager-IT
Flow Link Systems Pvt. Limited, Coimbatore Started in 1992 as a valve component manufacturing unit, eventually started producing industrial valves on contractual basis for overseas customers. To have a consistent source for quality castings and to ensure our delivery commitments, the Company started the foundry division in 1996/97 which has expanded to the present levels. With long term goals in mind, Flow Link Systems bought 20 acres of land in the year 2000-2001 and in 2002-2003, built a new manufacturing facility, currently having manufacturing facilities with a built up area of about 200,000 Square feet. Flow Link System has three steel foundries with total installed capacity of 7800 tones/annum. Flow Link Systems is accredited with ISO 9001:2008 by TUV NORD and further has QMS, API & Export House Certifications.

Role: Manager-IT
· Project Manager for the mySAP ERP ECC 6.0 Implementation.

· Preparing budgets for IT Division and presenting the same to the management for approval.

· Liaising with users for gathering project scope.

· Preparing detailed project, risk, communication and resource plans; schedules; and initiating measures for facilitating/ ensuring acceptance of change.

· Carrying out restructuring of LAN and WAN to meet additional requirements as per the industrial standards.
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Feb’2010 to Sep’2010         
SEPR Refractories India Limited, Palakkad 

            Manager-IT
(Part of the Saint-Gobain Group)
Saint-Gobain SEFPRO is amongst the world’s largest manufacturers of fused cast Refractories for glass furnaces. SEPR Refractories India, part of Saint-Gobain SEFPRO, was created in April 2002.Products manufactured at SEPR India include wear-resistant fused cast materials, sintered Refractories and monolithics. A fused cast refractory is a high–density material obtained by melting a mixture of the purest oxides and casting them into moulds to create the required shapes. Fused cast refractory blocks are preferred by the glass industry mainly because they offer good glass corrosion resistance at high temperatures with no glass defects.

SEPR India manufactures products adhering to international standards and supplies them around the world. It is presently in the process of scaling up its manufacturing capacity to cater to export markets, mainly in Europe, Russia, South East Asia and America. 

Role: Manager-IT
· Preparing budgets for IT Division and presenting the same to the management for approval.

· Liaising with users for gathering project scope.

· Preparing detailed project, risk, communication and resource plans; schedules; and initiating measures for facilitating/ ensuring acceptance of change.

· Conducting project review with Users, Apex Team, Core Team, and also with Functional and Technical Teams.

· Putting forth solutions for discussions on critical issues.

· Ensuring project milestones are adhered to stringently.

· Identifying the training needs of the team in a proactive manner and planning for the same.

· Monitoring and taking timely actions to control expenditures, as outlined in the IT budgets.

· Putting in place Business Process Continuity plans for uninterrupted operations at all times.

· Driving the implementation of cost reduction measures in the IT Department.

· Carrying out restructuring of LAN and WAN to meet additional requirements as per the industrial standards.

· Furnishing periodic reports to the top management to support performance reviews and facilitate future decision-making activities.
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Jul’1997 to Dec’2009 
L.G. Balakrishnan & Bros. Limited, Coimbatore
LGB was founded in the year 1937 as a Transport Operator.

During 1966, Timing Chain manufacturing operations were taken up with the collaboration of John Winklehofer, Germany. LGB has become the first Indian Company to supply Timing Chains to 4 wheeler OEMs in India and is the largest exporter to the U.S. Today, LGB is the No. 1 OEM supplier of Drive Chains with 70% market share, around 50% in the Replacement market.

LGB is the leading player in the Indian market and exports about us$ 5 Million to U.S.A and Europe, annually. LGB is a leading Fine Blanking Manufacturer having about 15 Fine Blanking Presses in operation.  

LGB is accredited with ISO 9001 by UL, USA and further has TS16949 , ISO 14001, API & Export House Certifications.

Growth Path
Apr’2008 to Dec’2009 
: 
Manager-IT

Apr’2007 to Mar’2008 
: 
Asst. Manager-IT

Apr’2005 to Mar’2007 
: 
Sr. Systems Analyst

Apr’2001 to Mar’2005 
: 
Systems Analyst

Jul’1997 to Mar’2001 
: 
Programmer

Key Projects

SAP Full Cycle Implementation for LGB Forge Limited (A de-merged company of L.G. Balakrishnan & Bros. Limited, Coimbatore)
Period: Jul’2008 to Sep’2008 




Role: Project Manager

Team Size: 10






Modules: 7

Environment: MySAP ERP ECC 5.0, Oracle 9i, IBM AIX UNIX

Modules Implemented: MM, SD, PP, FICO, QM, PM and AM

Scope: The project was executed at 3 Plant Sites, involving 1 Implementation and 2 Roll-outs.

Responsibilities: Implementing the business processes requirements, existing standards and enhancements as per management expectations.

SAP Full Cycle Implementation for Renold Chain India Pvt. Limited, Karur (A Joint Venture company of L.G. Balakrishnan & Bros. Limited and Industrial Chain Division, Karur)
Period: Sep’2008 to Nov’2008 




Role: Project Manager

Team Size: 10






Modules: 7

Environment: MySAP ERP ECC 5.0, Oracle 9i, IBM AIX UNIX 

Modules Implemented: MM, SD, PP, FICO, QM, PM and AM

Scope: The project was executed at 1 Plant location.

Responsibilities: Implementing the business processes requirements, existing standards and the enhancements as per the management expectations.

Experience as Project Manager
Managerial Activities
· Leading a team of 10 Functional Consultants and 5 ABAP Developers.

· Managing project planning, preparation, business blueprinting, realisation, final preparation, go-live and support.

· Overseeing SAP IMG settings documentation. Introducing internal controls in SAP apart from specified standards.

· Involved in SAP BASIS administration to some extent.

· Handling approval of design change/ functional specification change documents.

· Preparing detailed project plan, monitoring and ensuring project milestones are adhered. 

· Reviewing business blueprints and key data structures for configurations.

· Identifying the training needs of the team in a pro-active manner and implementing plans for the same.

· Coordinating with the ABAP Developers for the ad-hoc reporting purposes.

· Administering Change Management activities.

Knowledge in SAP MM Module 
· Creating and configuring MM organisational structure.

· Handling creation of Master Records which includes Material, Vendor & Purchase Info Records and customising the same as per the client’s requirement.

· Configuring and creating Purchasing Documents which includes Purchase Request (PR), Request for Quotation (RFQ), Purchase Order (PO), Scheduling Agreement and Contracts.

· Configuring Pricing Procedures, CIN.

· Providing Technical/Functional specifications for reports and guided ABAP developers.

· Overseeing the configuration of: 

· Material types and assigned number ranges for different material types.

· Different document types and number ranges for the same.

· Field selection for Material Master and Inventory Management.

· Customising and setting up Release Procedures for all purchasing documents viz. PR’s PO’s and Contracts. 

· Managing the automatic determination of GL accounts, mapping valuation classes to GL.

· Handling automatic assigning of valuation classes to material types.
Responsibilities as Manager-IT
· Managing a team of 36 members.

· Understanding the project scope from the users.

· Preparing detail project plan, risk plan, resource plan, schedules, change management, communication plans, etc. 

· Identifying the resource requirements and deploying correct resources in the projects.

· Conducting project review with users, core team, and apex team; and also with functional and technical team.

· Participating in meetings and suggesting solutions for critical issues discussions.

· Monitoring and ensuring project milestones are adhered. 

· Reviewing the business blue prints and key data structures for configurations.

· Identifying the training needs of the team proactively and planning for the same.

· Preparing budgets for IT and justifying the same for approvals.

· Monitoring and taking timely actions to control the IT budgets.

· Providing opportunity for continuous learning and counselling consultants, if required.

· Leading the new server setup to increase the performance of SAP.

· Providing seamless IT service and ensuring business process continuity at all times.

· Implementing cost reduction in the IS Department [5 Lakhs cost reduced in Aug-08].

· Managing documentation for all the activities of IS, encompassing work instructions and process flow charts.

· Documenting SAP IMG settings.

· Introducing internal controls in SAP apart from the standards. 

· Involved in SAP BASIS administration to some extent.

· Monitoring the DB backup and DB growth.

· Handling approval of design change/ functional specification change documents.

· Restructuring the LAN and WAN for additional requirements as per the industrial standards.

· Engaged in hardware selection and finalisation, software selection if required.

· Facilitating smooth data migration from Oracle to SAP. 

· Submitting periodic MIS reports to the top management.

· Implementing latest technologies for the business requirements.

· Coordinating IT QS 9000 audits and maintaining relevant audit documents for the same.

Asst. Manager-IT
· Managing a team of 20 members.

· Leading the smooth roll-out of SAP across the plants and branches all over India.

· Conducting project review with users, apex team and core team; and also with functional and technical team.

· Reviewing business blue prints and key data structures for configurations.

· Identifying the training needs of the team pro-actively and planning for the same.

· Preparing Budgets for IT and justifying the same for approvals.

· Monitoring and taking necessary action towards to control the IT Budgets.

· Providing opportunity for continuous learning and counselling consultants, if required.

· Ensuring business process continuity at all times.

· Maintaining updated documents for all the activities of IS.

· Achieving seamless data migration from Oracle to SAP.

· Furnishing periodic reports to the top management.

Legacy Projects as System Analyst, Programmer
· Production Planning System

· Quality and Customer Complaint System

· Overall Equipment Effectiveness System

· Inventory Management System

· Module Integration with User Rights and Controls.

· Web Based Cash Voucher System

· Taxation System

· HRMS [includes Payroll Processing, Recruitment, Training, Compensation]

· MIS Report [Production, Sales, Inventory, Collection & Outstanding]

Responsibilities as Systems Analyst
· Studying the existing business processes.

· Collecting and checking the accuracy of the data information.

· Preparing time estimates, project plans, and identifying & allocating resources as per project needs.

· Coordinating System Design, Development and System Testing (Unit and Integration) as per timelines.

· Reviewing project plan. Conducting reviews for development, quality & schedule adherence.

· Conducting user training; parallel runs; and achieving smooth system implementation of Legacy ERP System in all the plants and branches.

· Managing post implementation review and maintenance activities.
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Aug’1996 to Jun’1997 
Coimbatore Stock Exchange Ltd., Coimbatore

Software Executive
Coimbatore Stock Exchange Limited (CSX) is housed in its own building at Trichy Road, Coimbatore with about 2 lakh sq.ft. of built up area. A landmark in Coimbatore. Its trading hall consists of 19000 sq.ft area. The Exchange has successfully implemented Screen Based Trading (SBT) system and commenced its operations with effect from 9th October, 1996. The system is capable of handling 25,000 trades per day. All the members of the Exchange are connected in a Local Area Network (LAN). The system can be expanded to handle up to 400 members.

The SBT system has been interfaced with the existing settlement system. The margins are monitored online on the SBT system. Each member is given a computer terminal, Telephone connections which are accommodated in a cubicle. The communication facilities include the terminals of Reuters and Knight Ridder constantly updating economic and capital market related news.

CSX is the youngest Stock Exchange in India. CSX was founded by K.G.Balakrishnan (founder president) and his group and is now governed by the Governing Board consisting of the member brokers.

Role: Software Executive
· Monitoring the Screen-based Training System.

· Conducting study of the existing Settlement System.

· Collecting information from clients. Handling system design, development and testing activities.

· Conducting user training sessions and parallel runs.

· Overseeing smooth system implementation.

· Facilitating post implementation review and handling maintenance activities.

· Collating and generating reports on daily/ weekly/ monthly basis for the Share Traders.

· Handling the consolidation of reports.
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Academic Profile
	Course
	Institution
	Board / University
	Year of Passing
	Percentage
	Class

	M.C.A.,
	Gobi Arts College, (Autonomous),

Gobichettipalayam.
	Bharathiar University, Coimbatore
	1996
	74%
	First

	B.Sc., (Computer Science)
	CBM College, Coimbatore.
	Bharathiar University, Coimbatore
	1993
	62%
	First

	H.S.C
	SIV Matric.Hr.Sec. School, Sirumugai,

Mettupalayam.
	Board of Higher Secondary Examinations, Tamilnadu
	1990
	71%
	First

	X Std (Matriculation)
	Metro Matriculation School, Mettupalayam.
	Board of Secondary School Examinations, Tamilnadu
	1988
	77%
	First


Certification Courses 
DDBM (Diploma in Database Management) from Info-drive Software Limited, Chennai in 1996 - Secured Grade B.

Personal Vitae
Date of Birth


: 
23rd August 1972  
Marital Status


:
Married

No. of Dependants

:
Three 

Communication Address
: 
5/854, Sudhandhirapuram, 

Near Meenakshi Hospital, 

Karamadai Road,   

Mettupalayam, 

Coimbatore-641301 (Tamilnadu)

Permanent Address

:
5/854, Sudhandhirapuram, 

Near Meenakshi Hospital, 

Karamadai Road,
Mettupalayam, 

Coimbatore-641301 (Tamilnadu)

Alternate E-Mail

: 
abiishek_t@yahoo.com
; venkatsandhiya@gmail.com




Passport Details 

: 
H6489636 (Issued at Coimbatore. Valid up to 15th March, 2020)

Location Preference 

:
Coimbatore, Chennai and Bengaluru

Languages Known 

: 

	Language
	Read
	Write
	Speak

	English
	√
	√
	√

	Tamil
	√
	√
	√

	Kannada
	
	
	√


References


: 
	S.No
	Name
	Profession 
	Organisation
	Contact number

	1
	Shri. A.Ariyanayagam
	Head IT
	Roots Group of Companies,

Ganapathy, Coimbatore.
	+91~9894499788

	2
	Shri. N.Rengaraj
	Chief Financial Officer


	L.G.Balakrishnan & Bros. Limited, Ganapathy, Coimbatore-641006
	+91~9787719009



